\       K<S^  "  ' 

f 

What  Can  I  Do 
About  It 


This  pamphlet  is  to  help  every  wage 
earner  to  know  how  to  do  his  part  in 
getting  rid  of  abuses  of  injunctions 
in  labor  disputes.  Labor  must  explain 
to  the  public  why  remedial  legislation 
is  necessary  in  order  to  have  the  co- 
operation of  humanitarians  for  our 
program.  Every  trade  unionist  has  a 
responsibility  in  carrying  out  the  pro- 
gram. I  urge  all  to  put  the  contents 
of  this  pamphlet  to  practical  use. 


1.   What  Is  an  Injunction  as  Issued 
in  a  Labor  Dispute? 

An  injunction,  as  issued  in  a  labor  dis- 
pute, is  an  order  issued  by  a  court  of  equity, 
ordering  persons  to  do  or  not  to  do  certain 
things.  It  seeks  to  restrain  the  union,  its 
officers,  members  and  sympathizers  from 
doing  certain  acts  in  support  of  the  workers, 
and  necessary  to  the  success  of  the  contro- 
versy. 


2.  What  Is  a  Court  of  Equity? 

A  court  of  equity  has  jurisdiction  where 
the  law  does  not  provide  plain,  adequate  and 
complete  remedy.  It  prevents  wrongs  and 
protects  interests.  For  example,  an  equity 
court  may  prevent  a  merger  of  steel  com- 
panies when  stockholders  ask  to  have  their 
investments  protected.  An  equity  court  can 
force  the  carrying  out  of  specific  conditions 
of  contract.  It  can  stop  the  construction  of 
any  nuisance  that  would  injure  the  property 
of  adjoining  property  holders. 


3.  How  Does  an  Equity  Court  Differ 
from  a  Court  of  Law? 

Unlike  the  common  law  court,  the  equity 
court   immediately   restrains   certain  acts 
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without  giving  the  persons  concerned  an 
opportunity  to  explain  why  they  need  to  do 
the  things  they  are  doing.  This  restraint 
continues  until  a  hearing  is  had.  An  equity 
court  accepts  affidavits  instead  of  requiring 
those  who  make  complaints  to  make  their 
charges  in  the  presence  of  those  they  ask 
to  have  restrained.  An  equity  assumes  per- 
sons guilty  until  they  establish  their  inno- 
^  cence.  No  jury  is  provided  and  the  judges 
have  wide  discretion.  Equity  courts  are 
guided  by  equity  principles  and  decisions 
built  up  by  equity  courts. 

4.   What  Kind  of  Things  Does  an 
Injunction  Prohibit? 

It  forbids  unions  to  issue  strike  orders; 
forbids  organizations  of  workers  from  using 
union  funds  to  feed  hungry  women  and  chil- 
dren ;  it  restrains  and  controls  picketing ; 
prohibits  the  circulation  of  facts  involved  in 
a  labor  dispute;  forbids  meetings;  forbids 
publication  of  information ;  forbids  the  pay- 
ment of  strike  benefits;  forbids  refusal  to 
work  on  non-union  products;  upholds  the 
**yellow  dog"  contract;  restrains  trade 
union  officials  from  organizing  workers  into 
unions. 
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5.  Are  Any  of  These  Forbidden  Acts 

Illegal? 

None  of  the  activities  listed  is  illegal  by 
any  United  States  statute.  In  spite  of  the 
law  they  become  punishable  because  a  judge 
has  ordered  workers  not  to  do  them.  A  few 
States  make  picketing  a  misdemeanor. 

6.  What  Is  the  Purpose  of  an  Injunction? 

Invariably  the  employer  seeks  an  injunc- 
tion to  have  the  courts  as  an  ally  in  break^ 
ing  a  strike.  The  injunction  puts  those 
active  in  promoting  union  work  in  danger  of 
arrest,  fine  and  sentence  to  jail.  Thus 
morale  is  destroyed.  The  injunction  causes 
delay  in  pressing  the  strike,  when  quickness 
of  action  is  important. 

7.  What  Is  the  Effect  of  the  Prohibitions 

in  an  Injunction? 

The  prohibitions  have  all  the  strength 
of  law  in  the  situation  for  which  the  injunc- 
tion is  issued.  Public  sympathy  is  usually 
•  turned  from  the  strikers.  The  employer  has 
the  strong  arm  of  the  State  as  an  aid  to  him 
against  the  contentions  of  his  employees. 

The  injunction  puts  the  court  on  the  side 
of  the  employer  in  their  dispute  with  their 
employees.    Its  terms  are  often  framed  in 
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haste  and  often  include  commands  that  are 
later  declared  unjust.  Nevertheless  they 
are  in  effect  during  the  critical  period  of  the 
strike  and  workers  are  denied  their  rights 
at  the  time  when  they  are  most  needed. 

The  injunction  usually  puts  those  active 
in  union  work  in  danger  of  arrest  and  jail 
sentence  for  attending  to  union  duties. 

It  thus  breaks  the  morale  of  the  strike. 

8.  What  Is  the  Penalty  for  Disobedience 

of  an  Injunction? 

A  person  who  does  not  obey  the  judge's 
order  may  be  asked  to  come  before  the  judge 
and  show  why  he  should  not  be  held  in  con- 
tempt of  court.  The  judge  decides  upon  his 
guilt  usually  without  a  jury  and  may  fine 
him  or  sentence  him  to  imprisonment.  The 
judge  thus  acts  both  as  judge,  jury  and 
prosecutor.  It  is  like  a  plaintiff  trying  a 
defendant. 

9.  What  Is  a  ''Yellow  Dot  Contract? 

It  is  a  promise  which,  in  order  to  get'  a 
job,  the  worker  must  make  not  to  join  or 
become  a  member  of  a  trade  union,  or  if 
already  a  member  of  a  tr&de  union,  to  with- 
draw from  the  union  while  employed  by  the 
company.  Some  of  these  contracts  require 
all  hired  to  promise  not  to  strike,  not  to  join 

Eight 


with  fellow  workers  in  asking  for  higher 
wages  or  better  working  conditions  and  not 
to  discuss  union  organization  with  repre- 
sentatives of  the  union. 

10.  Are  Such  Promises  Legal? 

The  American  Federation  of  Labor  holds 
that  such  contracts  are  void  as  against  pub- 
lic policy,  that  they  are  signed  under  duress 
and  coercion,  and  that  they  have  no  place  in 
our  democratic  institutions. 

11.  What  Is  the  Remedy  for  the  Issuance 

of  Such  Injunctions? 

The  election  of  representatives  to  public 
office,  state  and  national,  who  have  definitely 
stated  that  they  are  opposed  to  the  abuse  of 
injunctions  in  labor  disputes  and  favor  legis- 
lation to  correct  these  abuses.  The  appoint- 
ment or  election  of  enlightened  liberal  law- 
yers to  our  various  courts  so  that  laws  en- 
acted to  regulate  the  use  of  injunctions  shall 
be  enforced  as  intended. 

12.  How  Can  Such  a  Remedy  be  Secured? 

(1)  By  placing  on  record  all  those  running 
for  office  before  the  primaries  and  elections. 
Have  them  state  publicly  their  attitude  to- 
ward Labor's  legislation  to  regulate  the  use 
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of  injunctions  in  labor  disputes.  If  they 
approve  it,  support  them  for  office  regardless 
of  party  affiliation.  If  they  disapprove  it, 
oppose  them. 

(2)  By  studying  carefully  the  qualifica- 
tions of  all  candidates  or  nominations  for 
judicial  offices  so  that  persons  of  high  legal 
attainments,  with  social  ideals,  may  be 
selected. 

How  Can  I  Assist  in  Securing 
this  Remedy? 

Through  your  trade  union.  If  the  organ- 
ized workers  of  your  community  call  upon  a 
candidate  to  state  his  position,  he  must  make 
reply.  Organized  labor  should  have  in  writ- 
ing a  statement  from  each  candidate  on  in- 
junction regulation  legislation. 


For  additional  literature  on  injunctions,  sign  and 
mail  this  blank. 


A.  F.  of  L. 

Please  send  me  additional  literature  on  the 
injunction: 


Name. 


Union 


Street. 


City. 


State, 


AMERICAN  FEDERATION  OF  LABOR 


WILLIAM  GREEN 
President 


FRANK  MORRISON 
Secretary 


